
• 
Note: Disclosure of Procurement 
Information  

f you have had access to certain 
sensitive procurement information, 
you may not disclose that information 

before the award of the contract to which 
the information relates (unless permitted by 
some other law).  

If Your Government Work Has 
Related to International 
NegotIations  
If you worked on certain trade or treaty 
negotiations during your last year of 
Government service and had access to 
certain restricted information, you should 
contact your agency ethics official because 
you may be barred for one year from aiding 
or advising anyone (other than the United 
States) concerning those negotiations.  

If You Have Been a High-Level 
Government Official  

Even if you have served in a high-level 
Government position, you generally may 
work for any employer -- including a 
foreign government -- atter you leave 
Federal service. You are also free to 
contact any part of the Government solely 
on your own behalf -- by phone, by letter, 
or in person. However, if you have served 

in a "senior" employee position, your 
future activities may be affected by 
restrictions in addition to  
the other restrictions discussed in this 
pamphlet. These additional restrictions last 
for one year from the date you leave your 
senior employee position and apply even if 
you aren't paid for your work.  

• You may not try to influence any 
department or agency in which you 
served during your last year of Govern-
ment service, on behalf of anyone else 
(including a new employer), concerning 
any official matter - even if you were 
never involved with the matter as a 
Government employee. (Some former 
senior employees, however, are allowed 
to contact certain components of their 
former department or agency.) If you 
work for a large department, you should 
ask your ethics official whether your 
department is divided into these 
components.  

• You may not assist a foreign govern-
ment or foreign political party in its 
attempt to influence a decision of any 
department or agency. You may also 
be prohibited from representing a 
foreign entity before Congress.  

Your ethics official can determine whether 
you are a senior employee. In general, 
"senior" employees include most 
Presidential appointees, General and Flag 
Officers, most members of the Senior 
Executive Service (and some high-level 
employees in similar pay systems), and 
private sector participants in the Infor-
mation Technology Exchange Program.  

former "very senior" employees, such as 
cabinet officers, are also prohibited from 
contacting their former department or 
agency to seek official action on any 
matter. In addition, they are prohibited for 
two years from trying to influence current 
high-level officials at any other 
department or agency. As described above, 
very senior employees are also prohibited 
from assisting a foreign government or 
foreign political party in its attempt to 
influence any department or agency. Very 
senior employees also may be prohibited 
from representing a foreign entity before 
Congress.  

If You Participated in the 
Information Technology 
Exchange Program  
If you are an employee of a private  
sector organization and have been assigned 
to an agency under the Information 
Technology Exchange Program, you may 
not aid, counsel, or assist in representing 
anyone (other than the United States) 
concerning any contract with  
that agency. This restriction only lasts 
for one year after the end of your 
assignment.  

CONCLUSION  
his pamphlet is only a brief 
summary of the post-employment 
rules. For more gUidance about 

your particular situation, contact your 
agency ethics official.  
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INTRODUCTION  

 
s an executive branch employee, 
you have learned much about 
Government policies, programs, 

and personnel that could be of use to 
future employers. Even after you leave 
your Federal job, some of you may still 
be able to influence Government 
decisions.  
 
This pamphlet 
briefly describes 
Federal laws 
that ...t1~'~  
 restrict what you ~ \;  '. '  
 can do after you -~  . \  
 leave Government 
 '""""-:   
service or when you leave certain 
Government positions. The laws address 
the types of activities that are most likely 
to cause the public to be concerned about 
the way the Government does its work.  
 
Depending upon the nature of your 
Government job and what you plan to do 
in the future, some of these laws may not 
affect you. Or you may be affected by 
more than one restriction. Most of the laws 
do not apply to former military enlisted 
personnel. However, some of these laws 
apply even to individuals   
who worked for the Government only 
part-time.  
 
In addition to the laws described in this 
pamphlet, you might also have to comply 
with rules that apply just to former 
employees of your agency. Also, if you 
have participated in a procurement or in 
the administration of a contract or had 
access to certain sensitive procurement 
information, some special restrictions or 
obligations may affect you. Finally, when 
you leave, you might agree to other 
limitations in exchange for a separation 
payment, or "buyout."  
 
This pamphlet only summarizes the laws. 
It is not a substitute for counseling. If you 
have any questions, you should contact 
your agency ethics official.   

Note: Seeking Future 
Employment·  

 
lthough this pamphlet focuses on 
the laws that apply to post-
Govemment activities, there are 

also laws that may affect you while you 
are looking for a job. For example, you 
may have to avoid working on certain 
official assignments while you are seeking 
or negotiating for a job. Ask an agency 
ethics official for advice before you take 
any steps toward getting a job with 
someone affected by matters that you are 
working on for the Government. Also, if 
you are participating In a procurement, 
you may have to file a written report if 
you contact or are contacted by a bidder or 
offeror about a possible job -- even if you 
immediately reject any offer.  

o  
If You Want to Represent Others 
Before the Government  
 
After you leave your Federal job, you 
generally may work for any employer. 
You also may contact any part of the 
Government solely on your own behalf 
-- by phone, by letter, or in person.  
 
You may not, however, try to influence 
any Federal agency or court on behalf of 
anyone else (including a new employer)' 
concerning certain kinds of matters -- like 
contracts, grants, or lawsuits -- if you 
worked on those same matters during 
your Government service. You do not 
have to be a "lobbyist" to be affected by 
the law, and you may be affected even if 
you are working for a good cause or are 
not being paid for your work.  

 
I A new employer includes any separate 
business entity, such as a corporation, 
that you have formed.  

 
Unless you served in a "senior" or "very 
senior" employee position, you may try to 

persuade current Government employees 
to take action concerning matters in which 
neither you nor any of your subordinates 
were involved. You may even be able to 
try to influence current employees about 
some of your old assignments that did not 
involve a "party" or "parties," such as a 
regulation or legislation that you drafted.  
 
The length of the restriction depends 
upon how you were involved in the 
matter while you still worked for the 
Government. If you were personally and 
substantially involved in the mauer, then 
the restriction is permanent. If you 
merely supervised others who did the 
actual work, then the restriction lasts for 
two years from the date you leave 
Government service. The two-year 
restriction does not apply unless you 
supervised the matter during your last 
year of Federal service.  
 
"Senior" and "very senior" employees 
are subject to some additional post-
employment rules that are described at 
the end of this pamphlet.  
 

fJ  
If You Want to Accept Compen-
sation From an Employer That 
Represents Others Before the  
 Government  .  
 
Alter you leave your Federal job, you 
generally may work for any employer -
even one that represents clients before the 
Government. You may not, however, 
share in profits that your new employer 
earned as a result of representing clients -- 
in connection with certain kinds of matters 
-. before any Federal department, agency, 
or court at a time when you were still a 
Government employee. The restriction 
may affect you even though you were 
never involved in the matter during your 
Federal service.  
 
This restriction is most likely to affect 
former employees who join law, account-

ing, or public relations firms as partners. 
As time passes, the restriction is less likely 
to be an issue since firms will eventually 
collect past due accounts and distribute the 
related profits to those firm employees 
who may accept them.   

II   
If Your Government Work Has 
Related to Procurement  
 
Even if you have participated in a pro-
curement or in the administration of a 
contract, you may be able to work for a 
contractor that does business or seeks to do 
business with your former agency.  
 
However, for one year you may not accept 
compensation from a contractor to serve as 
an employee, officer, director, or 
consultant if _. while working for the 
Government -- you had certain responsi-
bilities or took certain actions relating   
to a large procurement involving that 
contractor. The bar a~ainst accepting 
compensation may apply to you whether 
you participated in the pre-award or post-
award phase of the procurement.  
 
For example, you may not accept com-
pensation from a particular contractor if -- 
in connection with a contract awarded to 
the contractor for more than $10,000,000 -- 
you served as the procuring contracting 
officer at the time of award, or as the 
program manager or administrative 
contracting officer for the contract. You 
also may not accept compensation from the 
contractor for one year jf, for example, you 
approved a contract payment or payment of 
a claim to that contractor for more than 
$10,000,000.  
 
You may accept compensation from a 
division or affiliate of the contractor that 
does not produce the same or similar 
products or services as the entity respon-
sible for the contract.  
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• If you are a fonncr scnior or very senior 
employee, you are subject to a one-ycar 
prohibition on rcpresenting, aiding, or 
advising a foreign government or foreign 
political party. with an intent to influence any 
officer or employee of a department or 
agency. You also may be prohibited from 
represcnting a foreign cntity before Congress.  

• If you worked on certain tmde or treaty 
negotiations during your final year of 
Governmcnt service and have had access to 
certain restrictcd intormation, you arc balTcd 
tor one year from aiding  
or advising anyone other than the United 
States concerning those negotiations.  

• If you were a private-sector participant in the 
Infonnation Technology Exchangc . Progmm. 
you may not aid. counsel. or assist in 
representing anyone othcr than the United 
States on any contract with till: agency in 
which you served for one year after the end of 
your assignment.  

l';xceptions 1fJ Post-Employment 
Restrictions  

herc arc exceptions to some of these 
restrictions. For example, one exception 

pennits fonner employees to engage in post-
employment activities performed in carrying out 
official duties on behalf of the United States. 
Another exception, in some cases, allows fonner 
senior and very senior employees to make 

representational contacts on behalf of a candidate 
for Federal or State oftice, or on behalf of 
national and campaign committees or a political 
party. You should  

contact your designated agency ethics official for 
assistance in detemlining whether any exceptions 
apply to your situation.  

epending on your current Government 
duties and your future employment. other 

post-employment restrictions may apply to 
you. Here are some common situations 111 
which other post-employment restrictions may 
apply:  

• If you will be working for a linn that 
represented clients beforc either the 
executive branch or any court where thc 
United States had an interest, you are 
prohibited from sharing in the profits 
earned by the lirnl for those malleI'S. The 
restriction applies if the finn's work belore 
the Government occurred while you were 
employed by the Government.  

• If you were involved in certainlargt' 
procurements or in the administration of 
contmcts, you may not be able to accept 
compensation Irom certall1 conlractors li)r 
one year.  

• If you arc an attorncy or other licensed 
professional, you should consult your local 

bar rules or similar professional code for 
any special restrictions on employment 
lollowing Government service.  

• If your agency has special post-employ-
ment laws and regulations, you may be 
subject to additional requiremenls and 
restrictions not mentioned here.  

nderstanding the Federal ethics laws that 
govem your conduct while you are 
looking tor a job and a Her you 

tenninate Government service call be 
challenging. This pamphlet is only a starting 
point, but remembering these key issues and 
seeking the assistance of your agency ethics 
oflicial will help you successfully pass through 
the revolving door.  

Prepared by  
U.S. Office of Govcrnment EthiCS 
www.oge.gov  
October 2007  

Understanding 
the Revolving 
Door:  
How Ethics Rules Apply 

to Your Job Seeking and 
Post-Government 
Employment Activities  

* * * *  
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Understanding the 
Revolving Door:  
How I<~thics Rules Apply ~o Your 
Job Scckiug and Post-Governmcnt 
Employment Activitics  

f you arc planning to leave the executive 
branch and rcturn to private employment, 
you need to know hull.' the Feueral ethics 

laws may alTect you, buth while yuu arc luoking 
tor a job and aller you leave the Government. This 
pamphlet provides an overview of the relevant 
restrictions that apply in these situatiuns. You 
should consult yuur agency ethics official for 
detailed guidance about how Ihese complex rules 
anu criminal prohibitions apply to you.  

 cvcral issues can arisc whcn you st:ek 
cmpluyment uutsiue the Government 
while you arc still working in the 

executive branch.  

Generally, you may not work in your Govcrnment 
jub on a malleI' that wuulu affect thc financial 
inlcrests of someone with whom yuu arc 
discussmg possible employment. To uu so would 
bc a conflict uf interest subject to criminal 
penalties. You must uisqualify yoursel f frum 
working on such a malleI' during your jub search. 
In audition, if you participate in certain 
procurement mailers, you may be subject tu 
aduitional rules,  

including the duty to report employment 
contacts made by yuu or a bidder or oflcror.  

Sume additional ethics rules may alIect your job 
search. Generally, you may not work on a 
<"overnment mailer that wuuld a CIcct the 
financial interests uf sumeune with whum you. 
arc "seeking employment." The rules deline 
"seeking employment" broauly. In most cases, 
you will be considered to be seeking employment 
before you arc engaged in actual job 
negotiations. For example, sending a resume or 
having preliminary contacts about possible 
employment, whether initiated by you Q! a 
prospective employer, may be considered 
seeking employment  

During your job search, you must be careful not 
10 misuse Guvernment resources such as your 
of"licial time, the services of other employees, 
equipment, supplies, and nonpublic information 
tu which yuu have access. ¥ou also will want to 
bear in mind the posl-employment restrictions, 
discussed below, to which you will be subject 
once you leave your ('overnmcnl post.  

I\ller you accept a joh Ilutside the (,overnmenl, 
you must continue to rell'ain from working on 
matters in your Government joh that would 
affect the financial interests of your prospccl ive 
employer.  
Rcstrictions on EIllI>loyment Aftcr 
Government Servicc  

his section highlights the restrictions that 
will apply to you even aller you leave 

executive branch service. ¥ou should seck advice 
frum your agency's ethics official on how these 
post-employment restrictions apply to you, both 
before and after you tcrminate Government 
employmcnt.  

estrictions on post-Government employment 
do not bar you from working for any 

particular employer. The restrictions arc 
designed to address certain activities thut 
involve, or may appear to involve, the unfair ust: 
of your prior Government employment. 11011.' 
these restrictions apply to you depends upon 
your position and your dnties uuring your 
Government service.  

• I\s an executive branch employee, you arc 
barred permanently from trying to influence 
any Federal agency or court, by 
communications or appearances on  
hehalf of someone other than yourself or the 
United States (i.e., "representational 
contacts"), on a malleI' that has purties (such 
as a contract, grant, or lawsuit) if you worked 
on that matter as a Government employee. I f 
the mailer was unuer yuur officiul 
responsibility uuring your last year of 
Government service, evcn if you did not 
personally participate in it, you arc barred fhlln 
making represenlational contacts about that 
matter for two years.  

• If you served as a "senior employee" during 
your last year of Government service, you are 
subject to a one-year prohibition on making 
any representational contacts to your fonner 

agency on any maller, regardless of whether 
the matter involves parties or whether you 
previously worked on the matter. Senior 
employees include certain Presidential 
appointees, Gencralanu Flag Oflkers, most 
members of the Senior Executive Service 
(and some high-level employees in similar 
pay systems), and privalesector participants 
in the Intonnation Technology Exchange 
Progmlll.  

<0> If you work tor a large department, you should 
contact your ethics official and 
inquire about whether your 
department is divided into smaller 
components for post-employment 
purposes. If so, the restriction on 
your reprcsentational contacts, which 
otherwise would extend to your 
entire uepartment, may be limited to 
a smallcr subset  

of offices within your department.  

• I I' you served as a "very senior em-
ployee," you arc covercd by a two-year 
eooling-otTperiod with respect to 
representational contacts made to your 
lllflller agency and to any Executive 
Schedule employee serving in any agency 
in the executive branch. Very senior 
employees include cabinet officers, the 
Vice-President, and certain very high-level 
White House staff.  
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